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KPLACES ACT (“HFWA”): Paid Leave Rights

vees are required to provide paid leave under the HFWA

orked (“accrued leave”), up to 48 hours a year.

blic health emergency (PHE), until 4 weeks after the PHE ends.
mpensation for leave, during which benefits continue.

for use the next year.

n-hourly pay, etc.), see Wage Protection Rule 3.5, 7 CCR 1103-7.

ve for the following safety or health needs:

ition that prevents work, including diagnosis or preventive care;
ment leading to health, relocation, legal, or other services needs;
scribed in category (1) or (2); RU

or the school or place of care of the employee’s child.

s can use supplemental PHE leave for the following needs:

symptoms, or diagnosis of the communicable illness in the PHE;
preventive care) of such an illness;

at may increase susceptibility to or risk of such an illness; or

(3), or whose school or child care is unavailable due to the PHE.

accrued leave and may use supplemental leave before accrued leave.

. Incremental Use; Privacy; and Paid Leave Records)

provide notice to new employees no later than other onboarding
, and provide updated notices to current employees, by end of year.




