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Overall Expectations for Fort Lewis College Faculty

Teaching is defined as traditional classroom or laboratary instruction, as well as personal supervision

of one or more students in a learning context for which academic credit is given or through which
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Professor will be shown by increasingly successful teaching performance and increasing
independence.




the promise of continued development as teachers towards meeting the standards for promotion
1o Professor.

b} & record of invalvement with his or her discipline(s} through ongoing research or creative activity,




members in their own teaching. Even so, Professors are expected to remain committed to their
own continuing development as teachers.

b) & record of sustained engagement with his or her dlsuplme(s) that mdlcates continued
development as a scholar or g,,rILS i




(e.g., through independent studies, informal disciplinary and cross-disciplinary advising) in which
instruction occurs. The College fosters an institutional climate conducive to the improvement of
teaching and learning by encouraging faculty members to discuss their teaching with one another, to
mwte colieagues to sit in on their courses, and to _take adya %aae of.qnnary nw tn




or other skills appropriate to the subject matter. The companents of a course—e.g., the
organizational structure of course material, course expectatians, learning cutcomes, and
grading standards—should be represented clearly and accurately to students in course
syllabi. In cases where faculty members are called upon to collaborate with colleagues or
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review of sy

llabi, m

ultipte class visits, team-teaching, discussio
Lo Y % T ' . o e L2 ¥



Specific SOBA Expectations: Teaching

School of Business Administration Faculty Teaching Expectations







interpretation of the research or creative work produced by others. It may be disciplinary,
interdisciplinary, or multidisciplinary in nature and includes the varieties of artistic
interpretation and performance.

» The Scholarship of Application involves applying dlsmphnary expertlse or the results of existing
scholarship {produced by onese] ALsl 1o the jnveste iy A |
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. documentation of participation at professional meetings (e.g., membership on panels,
responses to papers}, or

. documentation of work as the administrator or principal investigator of a College
grant,
” documentation of professional awards received for excellence in research or

creative activity.




Materials describing

e nifi
Papers presented |Significant the design and

at scholarly presentations at . _ .
. . implementation of

meetings trade meetings .

curricuta or courses
Papers presented |Reviews of Papers presented at
at research professional or trade |learning-oriented
seminars books meetings
Reviews of Reviews of popular  ||Reviews of learning-
scholarly books books oriented books

Research Working |Invited Presentations

Worki
Papers to Business Groups orking Papers

Economic Impact
Studies, Business
Analyses, White
Papers, etc.

Expectations

In the most recent five year period (assuming doctoral degree was not earned in the last five years, in
which case expectations are that the faculty member is actively working towards the minimum
requirement) each faculty member must complete a minimum of three research activities following one
of the two tracks below:




Or

* Found on the Cabell’s Business Directory with a reported “Journal Citation Reports ® Journal
Impact Factor” of 0.500 or abave.

Faculty who are unsure if a potential outlet meets publication requirements may request the publication
be evaluated by the Personnel Committee to see if it meets standards, positive assessment wotdd then be
binding.

Category Two — Peer Reviewed Scholarship

Acceptable peer reviewed scholarship {PRS) includes, published (or accepted):

1. refereed academic scholarship journals;
2. refereed case studies;




It should be noted that the above is the minimum research expectation of all SOBA tenured or tenure-
track faculty for purposes of determining AACSB qualification and for non-promotion-related scheduled
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expected to perform active service in all of these categories in any one review period or even across
an entire career. However, they are expected to demonstrate that they are effectively performing
their share of this important faculty work.

Curricular and program development and oversight
The Faculty is responsible for curricular design and content, and therefore from time to time
members of the faculty will be called upon to participate in the evaluation and revision of curricula
and academic programs. Facufty members also formulate the academic requirements and regulations
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o Students will have reflected through mentoring activities the best choice of major
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Session chair or panelist for conferences

Reviewing board member for a conference or for a quality journal.
Chair of canference or editor of quality journal.

Reader or referee for grant applications (e.g., for NEH, NSF, or FIPSE)

Service to External Stakeholders
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